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Application
{fp o 1LUNOIS WORKS

R
Pre—appremioesl!ip Program Applicatio

Applicstion Dae:

Goals for the Application
e

-

‘“"""‘“’:— ” 1

Ciry, State, Zip Code: Primary Phone Type:

. Determine eligibility
primary BUORE T e Usermame

3 . Famale O fop-Binary
Male o Female Drefarred Gender: D Male O
Hegt at Birthn O 2

2. Gather detailed demographic and
ey oy s 2 TSI employment data

- - | African American
) asian o BlacklA BriEs
. i Alggkan Mative O - ite, Mon-Hispanic
— American Indian or = = cific Islander T WRI
Efhmicits e S o Hawaiian o1 P2
o Latino/Hispanic

3. Evaluate if the participant needs any additional

" B
Highest Level of Edncation {(Grade Lev 1 or Degres)

support or counseling around specific issues
I (re: criminal background, driver’s licenses, drug
Do you have 2 High uchool Diploma or & GED/HISET © ?
e
Expl

° )
ated in & pre-2pg enricashi B B
I : &3 ET /i

n¥es Mo
T +s License? O-tE2 e .t o ¥es DO Mo
Dayou s »:jng ndl abie 1 ger a Driver’s Liggmses ===

Jf o, ars Fou WS
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Interview Qnestionna'lre

i e by fvo progia representAvat o st independently 3¢
applicant’s TespOnIEs. Tnterviswers shauld ke Qutziled BOtES rezarding the applicant & gpsponses. Once the
ipteryizwars i2ve complered el Qe it ires and scored 2 applicant’s cars, thie total 209TRS froeg et
IterUEWerE should be averaged. Au avErage scora of 40 {10089} i= {he maxiny i
hile the miminan scure for acceptance to the progrant i 32 (S0%4). One the final 0072

shoald ke sptered e the THinois Warks Reporims System | 3 of both
quzauumira!. Applicant imtarviews wually Inst 43 — 60 Toimutes. Time
guestions aswellas2 sadicated teme o1 e gpphicat 1@ 22l questione
Rating Seale 1=Poer 217 Average 3= Good 4 = Egcellent

Candidate Name Date: Time:

Tpterviewer Name

Imterviewer Title:

Tntervien TYpe: Face o Face Phoae

Geores & Probine Questinus

{ntervien Questions:
1. Wiy are you irerested in the CoDETIEiion indnsy?

3, What dp you lmaw alout constrction pm—zr.pmmiteshjp pm_mnu’.‘

Interview

Goals of the interview

. : :
Build rapport with the parficipant

2. '
Determine the long-term goals of the

participant and if | i
those goals LWPP will help them achieve

Evaluate if it is realisti
realistic for them
ro : . em to
program (i.e. fiming and/or Ioco’ric;]rwﬂsfnd ne

instruction, abilit
: ' to
requirements eTg,) meeft the aftendance

(e LNoIs wo
oI Pre-Apprenticeship }Bt!grsum
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ADD WRAP AROUND SERVICES

APPRENTICESHIP APPLICATION FEES: qu p = q ro U n d Se rVice Assessm e nt
S, Goal of the Wrap-around Service (WAS) Assessment
B : 1. Offer available services to participants fo reduce or

eliminate barriers to their program success

TECHNOLOGY ASSISTANCE FOR VIRTUAL LEARNING (BROADBAND AND HARDWARE) - IF
VIRTUAL LEARNING WILL BE EMPLOYED:
- you have steacly and refable access to S o

2024 Wrap-around Service Assessment Updates
The following services will be re-categorized as Transition
DRIVER'S EDUCATION FEES .
User Application Response: S e rV I C e S :

Do you have a Driver's license? Yes

Select Response b

ket [ . « Apprenticeship Application Fees
FINANCIAL LITERACY. e Alumni Ne’rworking
Dayou o Select Response ° Men.l.oring

ALUMNI NETWORKING:

All of these may still happen during instruction, but they will be
removed from the WAS assessment and will need to be added
to Transition Service goal manually

- | @ ILLINOIS WORKS
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OTHER WRAP-AROUND SUPPORT SERVICES:
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Orientation Career Assessment

guert Grantee Legel

¢~ Orientation Goals of the Orientation Career Assessment

Careet Agsessmen’

it

Tilinois

ed in the
L ——

it creﬂ-‘ne’-“;m 1\1fgeméﬁami\;mmemﬂmgcma . ) ) )
o 1. Evaluate the parficipant for career readiness (i.e. update
resume, inferview experience, transition plan)

2. Determine career goals

3. Determine trade(s) of interest allowing the Transition Service
Coordinator to activate partner networks to connect that
participant with their tfrade(s) of interest through site visits,
one-on-one connections, mentoring, alumni networking,
etc.
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