
1. The training is designed
to meet specific needs of
an employer, or a group of
employers.

Select an answer

2. The employer has
committed to employ or,
in case of incumbent
workers, retain the
individual upon
completion of training.

Select an answer

3. The contract provides
that the employer will pay
at least 50% of the cost of
the training, including cash
and in-kind contributions.

Select an answer

4. The training program
provides the necessary
skills to complete the
training.

Select an answer

5a. Customized Training
contracts are provided to
currently employed
workers according to the
following: For participants
not earning a self-
sufficient wage or wages

Select an answer
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comparable to or higher
than wages from previous
employment (determined
by Board policy)

5b. Customized Training
contracts are provided to
currently employed
workers according to the
following: For the
introduction of new
technologies, introduction
to new production or
services procedures,
upgrading to new jobs
that require additional
skills, workplace literacy, or
other appropriate purpose
identified by the local
workforce development
board.

Select an answer

6. The contracting agency
has monitored the contract
or has scheduled it for
monitoring.

Select an answer

Summary:
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