
1. The contracts were not
used as an incentive to
encourage employer
relocation.

Select an answer

2. A pre-award survey was
done for each contractor
to determine: The names
under which the employer
conducts business; Name,
title, and address of official
certifying company
information; Whether
WIOA assistance is sought
in conjunction with past or
impending job losses at
other facilities, including a
review of whether WARN
notices relating to the
employer have been filed;
and whether the employer
has failed to meet the
requirements of a previous
customized or OJT training
contract.

Select an answer

3. The limitation on
duration is appropriate
and based on the
participant's skill gap and
service strategy.

Select an answer
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4. The employer was
reimbursed at the
allowable reimbursement
rate.

Select an answer

5. The contracts are not
with employers who have
a pattern of failure to
provide employees with
long-term employment
and wages equal to those
provided to regular
employees.

Select an answer

6. The contracts were
executed properly. They
were signed and dated by
the LWIA; They were
signed and dated by the
OJT site representative;
contained all required
provisions and assurances
as outlined in DCEO policy;
and if any changes were
made to the agreements,
there is documentation
that both parties have
signed the addendum or
initialed individual
changes to the
agreements.

Select an answer

7. The contracting agency
monitored the OJT training
contracts or scheduled the
monitoring.

Select an answer

8. If the business has
relocated from a location

Select an answer
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that resulted in any
employee losing his or her
job at the original location,
the business has been
operational at the current
site for more than 120
days.

9. The training program
provides the necessary
skills to complete the
training.

Select an answer

10. A job is (was) provided
at the end of the training.

Select an answer

11. There is a job
description.

Select an answer

12. There is a Training
outline that: That specifies
the individual doing the
training.

Select an answer

13. There is a training
outline that: That specifies
Equipment and tools
needed for training.

Select an answer

14. The wage is specified. Select an answer

15. There is documentation
verifying the number of
hours worked.

Select an answer

16. There is documentation
verifying the rate of pay

Select an answer
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(check stubs or payroll
records).

17. If appropriate, there is
Union concurrence.

Select an answer

Summary:
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